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https://www.vitae.ac.uk/researchers-professional-development/about-the-vitae-researcher-
development-framework

https://www.abdn.ac.uk/develop/documents/Researcher Development Handbook.pdf

Tom Disney, Elly Harrowell, Rachel Mulhall & Megan Ronayne (2013) Doctoral researcher skill development:
learning through doing, Planet, 27:2, 14-20. http://dx.doi.org/10.11120/plan.2013.00004

Communication skills.—2nd ed. Rev. ed. of: Communication skills / Richard Worth. c1998.

Includes bibliographical references and index.Contents: Writing with a purpose —Speaking with conviction—
communicating confidence—Is anybody listening?—Making meetings work.

ISBN 0-8160-5517-3 (hc). 132 West 31st Street .New York NY 10001. http://www.fergpubco.com.
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